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“This training contains copyrighted material from the NeuroSequential Network
and Dr. Bruce Perry, as well as the intellectual property of Franklin County Family &
Children First Council. This handout is provided for training purposes only. Please
do not share or post slides or content without permission. Please do not copy
graphics or images without permission. Please do not edit information without
permission.”
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GUIDING FRAMEWORK FOR APPLICATION

Resilience Brain Science
Factors & 6R’'s

» Connections to Community
» Moments of Success
» Sense of Hope

» Rhythm
> Repetition
> Relationship

» Relevance
» Reward
» Respect

Sense of Hope 4 h, Connections to Community

Curlosity

Perseverance

J Moments of Successs

Self Regulation
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“| don't need you to praise me for my
resilience. | need you to stop creating

spaces of trauma, where being
resilient is all 'm allowed to be.” N—

-Omolara Uwemedimo, MD, MPH

BEYOWND RESILIENCE...
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SRR

Large-Scale Support Systems

Skills of Resilience for

Individuals and Organizations
R’

BEYOND RESILIENCE...
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Recipe for Regulation

= v'Rhythm
What is the situation? v Repetition
| What is your ¥ Relationship
preference? v Relevance
What resources do you ¥ Reward
have? v Respect

“6 Rs is the work of Dr. Perry and the NeuroSequential Network”™
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BUILDING OUR OWN RESILIENCE
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Type Looks Like... Response
Stress I'm tired after a long day, but | Continue best practices

know I'll be ok tomorrow

and routines that | know
are effective, at home and
at work.
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Type Looks Like... Response
Burnout My personality and automatic  |Practice self-care
responses are more negative; (exercise, quiet time,
friends and family comment that|relationships, etc., take
| seem on edge, | feel like | need |time away when
some time to recharge possible)
F\
Type Looks Like... Response
Secondary |Intrusive thoughts, disrupted |Reach out for
Trauma sleep, poor eating habits, poor |professional help, such

health; the trauma is
overwhelming and | can’t

as Employee Assisted
Services; treat it as a

handle it mental health concern
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SELF CHECK—IN
Pro-QOL - Professional Quality of Life Assessment
See Handout

What is your level of
“Compassion

Satisfaction”?
. “Burnout”?

“Secondary Traumatic
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Low — Moderate - High
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Pro-QoL

https://progol.org/progol-1

Iy Handout

BUILDING OUR RESILIENCE

The same core principles of brain science help us to develop sustainable
practices for ourselves.

|I . Goal: Identify resilience

activities that can be
practiced intentionally

!
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RESILIENCE PLAN

EEY Handout

Plan — Partner
Reflect - Repeat
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‘.‘ Resilience-building Pattern

State
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LENGING BEH

Skill, not will

Stuart Ablon
Thinkkids.org

TupIvIbVAL
REGULATION
PLAN

EEY Handout
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DeVeLOPING A
REGULATION PLAN

v Plan together
v Small, tolerable doses

v' Share with others

v Practice

v Reflect and adjust

_

BUILDING RESILIENT

ORGANIZATIONS

chidirauma.org
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Organizational Pradi ,'?I i % %
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THE GR'S 1N ORGANIZATIONS

v' Rhythm Predictability
v’ Relationship Safety

v Repetition Practice

v' Relevance Connection

v Reward Purpose

Respect Humility

We are all in
the storm,
but we are
not in the
same boat

ADDITIONAL RESOVRCES

Change Your World by Michael Ungar
Trauma Stewardship by Laura van Dernoot
Lipsky

Treating Explosive Kids by J. Stuart Ablon and

Ross W. Greene

Culturally Responsive Teaching & the Brain by
Zaretta Hammond
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